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My Vision 
I will seek to provide a foundation which will support children during their development to become lifetime learners and core contributors in community development as well as support their families in different capacities. 
My Strategic Goals
· Following the established system in Early Childhood Development to improve and support quality of learning in children
· Embracing diversity and using the available resources to support expectations and core competencies of children to achieve the desired outcomes
· Embrace and implement both internal and external communications which aim at advocating for value addition and care to children and all stakeholders.
· To support internal infrastructure mandated in achieving Early Childhood Development’s vision. 
How I will achieved my goals and vision
Specialized training: Training is imperative in impacting professional knowledge in early childhood development. In the course I am pursuing, there are a series of programs and activities through formal educational curriculum to provide skills, instructions and to build capacities to enhance professionalism. Training involves workshops, conferences and learning discussions through online or physical presentations. Knowledge gained impacts on professionalism of an individual. 
Coaching and Mentorship: This will help in gaining new skills as well as knowledge from experienced professionals. Coaching will enable me to focus on how to improve my dissemination of knowledge and skills to children during teaching and intervention strategies. As Susan et al. (2015) explain, coaching enhances a professional to develop the application of evidence-based skills and the use of teaching practices which are beneficial to children. Additionally, it will assist me in crafting new knowledge and skills depending on the teaching setting and styles and values of the children.  
Competency Development: To guarantee that I have gained necessary skills to improve individual competency and enhance quality, I will seek to develop the following competencies necessary for working with children; understanding the process of growth and development in children, guidance and counseling in children, partnership between ECD professionals and families; health, safety and nutrition in children, curriculum’s environment and implementation, planning and development of programs and leadership skills.
Joining communities of practice: For continuous professional development, such groups help in enhancing childhood education and intervention. ECD professionals come together for professional development in a particular area which they identify in need for improvement through sharing of knowledge and insights on ECD.  It will be helpful since such groups involve social relationships developed by experts in this field to provide dissemination of quality education to young children. I will be able to learn new way of approaching my lessons and ensuring full cooperation from the children and their families for a wholesome education. 
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